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a third-party body should oversee fixed-term contracts
to provide such workers with more stability? Another
solution would be to meld the two types of contracts,
i.e. make permanent contracts more flexible by modify-
ing the rights that are related to them.

This hasled to a predicament where part of the work-
ing population today has difficulty finding perma-
nent employment, leading to a two-tier job market.
Faced with this, should the government provide com-
panies with financial incentives to sign more perma-
nent contracts? Or should it instead penalize employ-
ers taking advantage of fixed-term contracts? Perhaps
a third-party body should oversee fixed-term con-
tracts to provide such workers with more stability?
Another solution would be to meld the two types of
contracts, i.e. make permanent contracts more flexi-
ble by modifying the rights that are related to them.

Social dialogue

Collective bargaining is also an effective regulatory
tool for employment policy. It is a means for enhancing
job quality and spurring economic growth. There has
been a trend in France since the 1980s of recognising
companies as the relevant place for collectively adapt-
ing job and working conditions to the economic con-
text.

However, a lack of trust between employers and unions,
a low rate of unionisation (9% of salaried workers in
2013 in the private sector), a lack of staff representa-
tives in many companies and high unemployment have
stalled this process.

Against a backdrop of declining productivity and low
inflation, wage negotiations are important. They should
aim to adapt pay to the economic context and produc-
tivity perspectives. Should then more latitude be given
to company-level negotiations? If so, at what point is
there a risk of social dumping within a given sector? And
what is the role of negotiations on an industry level,
which remain crucial, especially for SMEs? How can
industries be organised so negotiations can meet their
individual specificities while providing a pay frame-
work that fosters new business and worker mobility?

How can compromises be struck to give companies
the staff flexibility they need to adapt to the ups and
downs of the market while protecting employees and
their skills? And if company-level negotiations con-
tinue to rise in importance, how can the role of the
different parties that negotiate be strengthened and
at the same time workers be given an increased say
in strategic decisions affecting employment?
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